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AGREEMENT

The Board of County Commissioners and the Prosecuting Attomey of Skagit County, Washington,
hereinafter known as the Employer, and The Skagit County Prosecuting Attomeys Guild
(SCPAG), hereinafter known as the Guild, do hereby reach Agreement for the purpose of
enhancing the material conditions of the employees, promote the general efficiency of the Office,
to eliminate as far as possible, political considerations from policy, and to promote the morale,
well being and security of employees.

ARTICLE 1 - RECOGNITION

1.1  The Employer recognizes the Guild as the exclusive collective bargaining representative
for all full-time and regular part-time Deputy Prosecuting Attorneys of Skagit County,
excluding supervisors, confidential employees, elected officials, the Civil Division and all
other employees.

1.2 A full-time employee is an employee who regularly works forty (40) hours per week. A
regular part-time employee is an employee who regularly works less than forty (40) hours
per week but works twenty (20) hours or more per week for five (5) months or longer.

1.3 Guild Dues and Fees. When an employee provides written authorization to the County and
to the Guild, the County will deduct from the employee’s salary an amount equal to dues
or service fees required to be a member or represented by the Guild.

14  The Employer shall transmit to the Guild the money so deducted and shall make the
deductions at the times and in the manner mutually agreed upon by the Employer and the
Guild.

1.5  Dues Cancellation. An employee may cancel payroll deduction of dues and/or service fees
by written notice to the County and the Guild. The cancellation will become effective on
the second payroll after receipt of the notice.

1.6  Indemmification. The Guild agrees to indemnify and hold the County harmless from all
claims, demands, suits, or other forms of liability that arise against the County for or on
account of compliance with this Article and any issues related to the deduction of dues or
fees.

ARTICLE 2 — GUILD-MANAGEMENT RELATIONS

2.1  All collective bargaining with respect to salaries, hours and working conditions shall be
conducted by the authorized representatives of the Guild.

2.2 Agreements reached between the parties of this Agreement shall become effective only
when signed by the President of the Guild, the Prosecuting Attorney, and the Board of
County Commissioners.

2.3 The Guild shall select from its members a committee of up to three (3) including the Guild
President to serve with the Guild Representative in negotiations with the Employer.
Negotiations shall be conducted at mutually agreed times and places.

2.4  Members of the bargaining unit negotiating team will be paid their usual salary whenever
negotiations are scheduled during an employee’s normal working hours.
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2.5  Official Guild Representatives shall be allowed time away from their duty station without
loss of pay when attending meetings with the Employer, or when adjusting grievances or
complaints. Such representatives shall obtain permission from their supervisor before
leaving the job site. Such representative who wishes to contact an employee or employees
on the job concerning a grievance or complaint shall first obtain permission from the
employee’s supervisor. Supervisors shall cooperate with the Guild representatives in order
to expedite and resolve grievances or complaints.

2.6  OnFebruary 1, of each year, the Guild shall submit to the Employer a written list of Guild
officials, negotiating committee and grievance committee members. The Employer shall
be notified in writing of any changes that occur during the year within two (2) weeks after
such changes occur.

2.7  In recognition of the value of communication between the parties and the benefits of
cooperative problem solving, the Prosecuting Attorney and the Guild President, or
designee, shall meet periodically, but at least quarterly, during the term of this Agreement
to discuss matters of mutual concern.

2.7.1 It is understood that any items discussed shall not add to or alter the terms of the
collective bargaining Agreement unless ratified by the membership of the Guild
and approved by the Board of County Commissioners and the Prosecuting
Attorney. It is also understood that none of the parties to this Agreement waives
its right to negotiate any bargainable subject.

2.8  The Guild shall be entitled to one (1) representative one Benefits Committee.

ARTICLE 3 - MANAGEMENT RIGHTS

The Prosecuting Attorney and the County Commissioners retain and reserve all powers and
authority to manage its operations in an effective manner with the sole and unquestioned right and
prerogative in accordance with applicable laws, regulations, and the Rules of Professional
Conduct, subject only to the express limitations stated in this Agreement. Examples of such rights
include the following:

3.1 To plan, direct, control and determine all the operations and services of the office of the
Prosecuting Attorney;

32 To supervise, transfer and direct the workforce;
3.3 To establish the qualifications for employment and to employ employees;
34  To schedule and assign work;

35 To establish work and performance standards and, from time to time, to change those
standards;

3.6  To determine the methods, means, organization and number of personnel by which such
operations and services shall be made, purchased, or to subcontract work;

3.7  To make and enforce reasonable rules and regulations;

3.8  Employees serve at the will of the Prosecuting Attorney.
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ARTICLE 4 — GRIEVANCE PROCEDURE

4.1

4.2

43

A grievance is defined as any dispute involving the interpretation, application or alleged
violation of any provisions of this Agreement. For all grievances arising under this
Agreement, the following procedures shall be followed:

4.1.1

4.1.2

4.13

4.1.4

Step 1: Within ten (10) working days from its occurrence, or from the date the
aggrieved employee could reasonably have known of the occurrence, the aggrieved
employee shall discuss his complaint with the Prosecuting Attorney. The Guild
Representative may be present if the employee desires. This discussion shall be a
verbal discussion and, if settled, no further action shall be taken.

Step 2: If the grievance is not settled at Step 1. and the Guild wishes to appeal the
grievance, it shall be referred in writing to the Prosecuting Attorney for non-salary-
related issues, or to the County Commissioners or their designee for salary-related
issues within ten (10) working days after the Prosecuting Attorney’s answer at Step
1. and shall be signed by both the employee and the Guild official. The Employer’s
representative shall discuss the grievance within five (5) working days with the
Guild official at a time mutually agreeable to the parties. If the grievance is settled
as a result of such meeting, the settlement shall be reduced in writing and signed by
the appropriate representatives of the Employer and the Guild. If no settlement is
reached, the Employer’s representative shall give the Employer’s written answer to
the Guild within ten (10) working days following their meeting.

Step 3: Arbitration Procedure: If the grievance is not settled in accordance with
the foregoing procedure, the grievance as previously set forth in writing, may be
submitted for arbitration within thirty (30} working days of receipt of the
Employer’s written response as hereafter provided. Grevances involving
discipline or discharge may not be submitted to arbitration. The parties shall select
a disinterested party to serve as arbitrator.

In the event the Employer and the Guild are unable to agree upon an arbitrator, the
Employer and Guild shall request a list of eleven (11) Northwest Arbitrators from
the Federal Mediation and Conciliation Service. The agreed upon source shall
supply a list of eleven (11) arbitrators from which a selection shall be made by
alternately striking one (1) name from the list until only one (1) name shall remain.
The arbitrator shall have jurisdiction and authority only to interpret, apply or
determine compliance with the Agreement, and shall not add to, detract from or
alter in any way the provisions of this Agreement. Any decisions shall be final and
binding upon the parties. The expenses and fees incident to the services of the
arbitrator shall be equally shared by the Employer and the Guild. Any expenses
associated with the representatives of the parties in arbitration, including attorney’s
fees, shall be borne by the respective party.

Failure of the Guild to meet any of the timelines within shall void the grievance. If the
Employer fails to meet any of the timelines the grievance shall proceed to the next step.
The timelines may be extended by mutual Agreement.

Only signatories to the Agreement may advance a grievance to arbitration.
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ARTICLE 5 - SENIORITY, LAYOFF AND RECALL

5.1

52

53

Seniority. For purposes of layoff and recall rights, seniority shall be defined as a Deputy
Prosecutor’s months of continuous service (inclusive of unpaid leaves as a full-time or
regular part-time Deputy Prosecutor).

Layoff Procedures. In the event of a layoff, The Prosecuting Attorney shall consider
individual performance, skills, and abilities, and the needs of remaining positions. If such
factors are equal, consideration shall be given to seniority.

Recall. After a layoff, all laid-off Deputy Prosecutors shall have their names placed on a
recall register for the position from which they were laid off,. Such recall register(s) shall
last for eighteen (18) months. If new hiring takes place during that recall period, the
Prosecuting Attorney shall consider recall of Deputy Prosecutors if, in the sole discretion
of the Prosecuting Attorney, the Deputy is qualified.

ARTICLE 6 — DISCIPLINE — TERMINATION

6.1

6.2

6.3

6.4

The Prosecuting Attorney retains the right to discipline or discharge any employee as an
at-will employee. Although the Prosecuting Attorney shall determine the ultimate level of
discipline, principles of progressive discipline will generally be used.

6.1.1  The Prosecuting Attorney shall provide the Deputy with the basis for the discipline
or discharge decision.

Any disciplinary or termination action involving a regular employee may be subject to the
Grievance Procedure up through the Prosecuting Attorney. After a review of the grievance
by the Prosecuting Attorney, his/her decision is final and binding.

In cases of disciplinary suspensions or termination, the Deputy shall have the right to a pre-
termination meeting. He/she shall be presented in writing with the nature of the charges
against him/her, the facts supporting them, and the opportunity to respond to said charges.
The Deputy shall have the right to have a Guild representative present. After the pre-
termination meeting, the Deputy will be notified in writing of the final decision.

Probationary Deputies may not grieve any discipline or discharge. Probation is an
extension of the selection process and failure of the probationary period as determined by
the Prosecuting Attorney, shall not be subject to appeal through the grievance procedure or
otherwise.

ARTICLE 7 - PAID HOLIDAYS

7.1  The following shall be paid observed holidays and are the legal holidays:
New Year’s Day First day of January
Martin Luther King’s Birthday Third Monday of January
President’s Day Third Monday of February
Memorial Day Last Monday of May
Funeteenth June 19
Independence Day Fourth day of July
Labor Day First Monday of September
Veteran’s Day Eleventh day of November
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7.2

7.3

7.4

7.5

Thanksgiving Day Fourth Thursday of November
Day after Thanksgiving Day Day immediately following Thanksgiving Day
Christmas Day Twenty-fifth day of December

7.1.1 Employees shall be entitled to two (2) paid personal holidays per calendar year in
addition to those specifically named in this section. Each employee may select the
days on which the employee desires to take a personal holiday subject to the
approval of the Employer. New employees shall be eligible for the said personal
holidays following six (6) months of continmous service, so long as employee is
scheduled to be continuously employed for a period of one (1) year. Floating
bolidays must be taken during the calendar year, or entitlement will lapse, except
when the employee has requested a personal holiday and the request has been
denied.

Whenever a legal holiday falls on Sunday, the next Monday shall be considered a legal
holiday. Whenever a legal holiday falls on Saturday, the previous Friday shall be
considered a legal holiday.

Regular part-time employees shall receive prorated holiday pay based on the total hours
compensated for the month or a percentage of a full-time work month of one hundred
seventy-three point three-three (173.33) hours.

An employee shall be eligible for the paid holidays so long as the employee is in attendance
or on authorized paid leave the workday prior to and the workday following the day on
which the holiday is observed, or in the case of employees on authorized time loss for an
industrial insurance claim.

All holidays are an 8 hour day. Floating holidays may be used in one-hour (1 hr.)
increments. Holiday observance in one-hour (1 hr.) increments does not alter the
employee’s FSLA exempt status.

ARTICLE 8 — VACATIONS

8.1  Vacation leave shall be computed from the last day of hiring if the employee left Skagit
County for any reason other than military service for over a one-year period.
8.2  In allocating vacation time, senijority shall be followed as nearly as possible and means
shall be provided for employees to indicate preferred vacation time.
Effective January 1, 2024, Vacation shall be accrued each pay period on the basis of the
following chart:
Current Year of Service Annual Vacation Corres.pondlng - (Years of
{based on leave Vacation Days Pay Period
. Benefit Completed
progression date from {based on 8- | Accrual (hours) .
(hours) Service)
payroll system) hour days)
1 104 13 4.33 0
2 112 14 4.67 1
3 120 15 5.00 2
4 128 16 5.33 3
5 144 18 6.00 4
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6 144 18 6.00 5
7 144 18 6.00 6
8 144 18 6.00 7
9 152 19 6.33 8
10 168 21 7.00 9
11 168 21 7.00 10
12 176 22 7.33 11
13 176 22 7.33 12
14 176 22 7.33 13
15 192 24 8.00 14
16 200 25 8.33 15
17 200 25 8.33 16
18 200 25 8.33 17
18 208 26 8.67 18
20 208 26 8.67 19
21 216 27 9.00 20+

83  Annual leave with pay shall be allowed for each new employee upon the completion of
their first six (6) months of service. After six (6) months of service, each employee shall

be allowed to take vacation according to the amount of vacation time he/she has accrued
up to that month.

8.3.1 FEmployees may accrue vacation leave to a maximum of forty (40) days (320 hours).
Vacation accumulation will max out at a total of 40 days (320 hours), with no
carryover or accumulation after the employee accrues 40 days (320 hours).

84  Vacation days for purposes of accrual shall consist of eight (8) hours per day for 40
hour/work week positions.

8.5  Upon a retirement, resignation, or termination date, the County will give pay to an
employee who has completed at least one year of continuous service for vacation accrued.
The County will allow a maximum of three hundred twenty (320) hours to be cashed out.
Employees may otherwise cash out vacation time in accordance with the applicable County
Policies and Procedures for non-represented positions (presently Article 4.4.d.2 but subject
to change).

8.6  The Prosecutor shall have the authority to approve vacation requests.
ARTICLE 9 - SICK LEAVE

9.1  Cumulative sick leave with pay shall accrue to all full-time employees at the rate of one
(1) working day of leave for each calendar month of service. Total accumulations shall
not exceed 1,200 hours. Sick leave is earned at the rate of eight (8) hours per month.

9.2  Employees who are granted leave with pay shall continue to accrue sick leave during such
absence.

9.3 Sick leave shall be granted for the following reasons, or for any other reason required by
law:
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9.4
9.5

9.6

9.7

9.8

9.9

9.3.1 Personal illness or physical incapacity of which renders them unable to perform the
duties of their position, exclusive of physical incapacity, self-inflicted.

9.3.2 Exposure to contagious disease such as would jeopardize the health of fellow
workers or the public.

9.3.3 Temporary disabilities caused or contributed to by pregnancy, miscarriage,
abortion, childbirth, and recovery therefrom.

9.3.4 Enforced quarantine in accordance with health regulations.

9.3.5 Ilness in the immediate family requiring the attendance of the employee. Leave
for such reason shall be limited as indicated below. “Immediate family” includes
only persons related by blood or marriage or legal adoption in the degree of
consanguinity of spouse, parent, grandparent, grandchildren, brother, sister, child,
or parent of the spouse, but not aunt, uncle, cousin, niece, or nephew unless living
in the employee’s household.

9.3.6 Medical, dental or optical appointments.

9.3.7 With the prior approval of the Board of County Commissioners, regular full-time
and regular part-time employees may donate sick leave to the shared leave bank so
long as the donor’s accrued sick leave balance is maintained at sixty (60) days after
the donation. All Shared leave shall be donated or used per County Policy. A Sick
Leave Donation Affidavit must be filed prior to the donation of any sick leave.

Sick leave shall be figured exclusive of holidays and days off.

If requested by the employer and after an employee has been absent at least 3 consecutive
workdays (in accordance with Washington Paid Sick Leave law), an employee shall furnish
a physician’s certificate.

The employee shall be responsible for notifying their supervisor thirty (30) minutes or more
prior to the start of the workday (or as soon as practicable for the situation) if on sick leave.

Upon retirement employees shall be eligible for sick-leave cash-out according to County
Policy for such cash-out.

Unpaid Leave for Pregnancy/Childbirth Disability. Leaves granted for sickness or
disability related to pregnancy or childbirth pursuant to state and/or Federal law may extend
for the actual duration of the sickness or disability.

The County shall administer Sick Leave in accordance with State law regarding sick-leave.

ARTICLE 10 - FAMILY LEAVE

10.1

Federal Family and Medical Leave. Eligible employees shall be allowed Family and
Medical Leave consistent with applicable Federal law, state law, and the County’s
Personnel Policies and Procedure Manual.
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ARTICLE 11 — OTHER LEAVE TIME

11.1

11.2

113

11.4

Bereavement Leave. It is hereby mutually agreed that in the event of a death in the
immediate family of an employee, the employee shall be granted time off with pay.
“Immediate Family” and “Time Off” shall be defined as follows:

11.1.1 Definition of Immediate Family. Individuals considered to be members of the
family are the employee’s spouse or same or opposite sex domestic partner, child,
parent, grandparent, grandchild, sistcr or brother. It also includes individuals in the
following relationships with the employee’s spouse or domestic partner: child,
parent and grandparent. “Child’ also includes any child residing in the employee’s
home through foster care, legal guardianship or custody. Family members include
those persons in a “step” relationship or. any relative living in the employee’s
household.

11.1.2 A day shall be 8 hours of compensation.
11.1.3 Time Off.

11.1.3.1 An employee shall be granted not more than five (5) days which is pot
more than forty (40) hours absence with pay, to assist with funeral arrangements
and services.

11.1.3.2 An employee shall be granted not more than one-half (1/2) days absence
with pay, to attend the funeral of a fellow employee, or retired employee within the
past five (5) years. Attendance of the funeral of a retired employee in excess of
five (5) years must be approved by the employee’s immediate supervisor.

11.1.3.3 All bereavement leave shall be by notification and arrangement between
employee and the department head.

Military Leave. Employee military leave is governed by state and federal law as set forth
in the County’s Personnel and Procedures Manual.

Jury Duty. Any employee who is called for jury duty shall receive from the Employer his
regular pay for the actual time he is required to be absent from work because of such duty,
less all sums received as a juror, exclusive of mileage. Any such absence shall not be
counted as sick leave or vacation. If an employee is called for jury duty within Skagit
County and is dismissed from such duty or appearance prior to noon, he shall report back
to work.

Unpaid Leave. All requests for an Unpaid Leave of Absence shall be submitted in writing
to the Employer. Such requests shall state the reasons the leave of absence is being
requested and the approximate length of time off the employee desires. The Employer
shall respond to the requests for leave of absence in writing within ten (10) working days.
The length of leave of absence shall be at the discretion of the Prosecutor. Approved leave
requests of six (6) months or less assure the employees reinstatement to their current
position.

11.4.1 Realizing an employees’ first obligation is to the County, no leave of absence
without pay shall be granted for personal financial gain or profit. No vacation or
sick leave benefits or any other fringe benefits shall accrue while the employee is
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on leave of absence without pay, and the employee’s pay progression and leave
progression dates will be adjusted accordingly.

ARTICLE 12 - HOURS OF WORK

12.1

Hours of Work. Deputy Prosecuting Attorneys are salaried professional employees and
therefore exempt from the overtime provisions of the Fair Labor Standards Act (FLSA).

ARTICLE 13 — CLASSIFICATION, SALARY AND ALLOWANCES

13.1

Classification and Salary Assignment.

13.1.1 General Salary Adjustments.

13.1.1.1 Effective and retroactive to January 1, 2024, the wage table at Attachment
B shall increase by 2% over the 2023 rates.

13.1.1.2 Effective January 1, 2025, bargaining unit employees will receive the
same wages as the Civil Division attorneys of the Prosecuting Attorney’s Office.
Each bargaining unit employee shall be placed on the corresponding Civil Division
range and step to their existing range and step and shall receive any resulting wage
increase. Also effective January 1, 2025, each bargaining unit employee employed
on that date and who worked in this unit between 2023 and 2024 shall be paid a
one-time lump sum equal to the difference between the base compensation the
employee received between 2023 and 2024 and what the employee would have
received if the employee had received the same wages as Civil Division attorneys
received during that period. This Jump sum will be prorated to an employee’s
starting date if they started employment in the bargaining unit in 2023 or 2024. In-
unit base compensation increases (e.g., due to promotions) shall be appropriately
factored into the lump sum according to when the increase occurred.

13.1.1.3 Effective January 1, 2026, the wage table at Attachment B shall be
increased by the same percentage received as a general wage increase by the Civil
Division attorneys for the Skagit Prosecuting Attomey’s Office over the 2025 rates.

13.1.1.4 During the lifetime of this agreement, if another non-Sheriff’s bargaining
unit without interest arbitration eligibility receives new longevity benefits and or
another bargaining unit receives a general wage increase percentage higher than
that received by the Civil Prosecuting Attorney’s Office, either party may reopen
the agreement to discuss the same.

13.2 Allowances:

13.2.1 Prosecutor employees shall be entitled to a technology stipend of $60 per month

for technological equipment/services, such as cell phones or home internet, that are
used in the performance of their assignments.

13.2.2 Employees in the Deputy Prosecuting Attorney 2 position or higher shall be entitled

to a $150 monthly stipend in recognition of their extra duty on-call phone
obligations.
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ARTICLE 14 — PROFESSIONAL DEVELOPMENT

14.1

14.2

14.3

Dues. Effective upon ratification of this Agreement, the Employer shall pay each Deputy
Prosecutor’s Washington State Bar Association with one section’s dues if elected by the
employee, Skagit County Bar Association, and Washington Association of Prosecuting
Attorneys dues.

CLE. The County shall allow paid time for and will reimburse each Deputy Prosecutor the
cost of obtaining fifteen (15) continuing legal education credits per year, provided that they
are pre-approved by the Prosecuting Attorney.

14.2.1 In addition, the County will allow paid time off for Deputy Prosecutors to attend
federally funded conferences. The term “federally funded conference” means a
conference that incurs no cost to the County for a Deputy Prosecutor’s attendance.
There is no specific limit to the number of conferences of this type that can be
attended by a Deputy Prosecutor, provided that the Deputy Prosecutor’s attendance
is pre-approved by the Prosecuting Attorney, and further provided that the Deputy
Prosecutor can arrange his/her calendar to avoid undue burden on other Deputy
Prosecutors having to cover cases.

Promotions. When the Prosecuting Attorney becomes aware that newly created positions
are available within the bargaining unit, the Employer shall notify bargaining unit members
by e-mail at least two (2) weeks prior to making a decision. This provision is designed to
give Local members notice of such positions so any Deputy Prosecutor can submit his/her
name with supporting justification. This section does not apply to rotation of prosecutor
duties.

ARTICLE 15 - HEALTH AND WELFARE

15.1

15.2

All unit employees shall participate in the Standard Medical Plan (SMP) or High
Deductible Health Plan (“HDHP”) and shall continue participating in such plan for the
duration of this agreement with the additional agreement that such SMP may have its
benefit levels adjusted from time to time in accordance with the procedures as setout in
Sections 15.4, 15.5 or 15.8.

The County shall fund the SMP/HDHP benefits, accumulation of reserves, and operation
as herein provided:

15.2.1 The Parties have agreed that an appropriate division of the SMP/HDHP “Operating
Cost Sharing” (SMP/HDHP -OCS) is to be §0% through County funding and 20%
through beneficiaries’ payments for services over a rolling three (3) year period.

15.2.2 :In the event County funding should result m a SMP/HDHP-OCS division where
County funding 1s Iess than 80% of the SMP/HDHP-OC over a three (3) year period
the County shall increase its funding above the level required in this Section 15.2.2
such that the SMP/HDHP-OCS is actuarally projected to maintain the County
commitment to funding 80% of the SMP/HDHP-OCS

15.2.3 In the event a specific SMP/HDHP employee benefit choice require an employee

payment to the County in order to obtain such benefit coverage (i.e. employee
contribution for spousal benefits) such employee payment is hereby authorized for
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15.3

15.4

15.5

15.6

15.7

15.8

payroll deduction by Section 15.2.3 of This Agreement. To the extent the County
may be able to do so such payments shall be deducted on a “pre-tax” basis.

All funding set out in Section 15.2 shall exclusively be used for the SMP/HDHP and no
amount reverted to any other purpose regardless of such surplus amounts as may
accumulate.

Should the SMP/HDHP accumulate “surplus reserves” (i.e. those amounts over-and-above
a reasonable reserve required by prudent management of the SMP/HDHP to provide
funding of the SMP/HDHP for actuarial predictable “bad years™) such surplus reserves
shall be available for:

15.4.1 Maintaining fund stability consistent with Section 15.2 and its subsections;

15.4.2 Enhanced benefit design via the Benefits Committee which may recommend to the
County such SMP/HDHP benefit improvements as do not weaken the long term
sustainability of the SMP/HDHP at the current and future funding levels; plus, such
increases as the County has agreed to. The County will not unduly withhold its
agreement to such actuarially sound recommendations for benefit modifications by
the Benefit Committee.

Should the SMP/HDHP experience negative actuarial trend experience altering the division
of SMP-OCS as provided in Section 15.2, the Benefits Committee, for the purpose of
reducing/adjusting benefit levels such that the SMP/HDHP will remain fully funded by the
funds committed by the County, to the exclusive funding of the SMP/HDHP, shall meet
and make said possible recommendations for the following plan year within the division
of SMP/HDHP -OCS provided in Section 15.2.1. Reserves may be considered in such
actuarial evaluation for maintenance of benefits but shall not be depleted for the purpose
of maintaining benefit levels that would otherwise require reduction to maintain financial
stability of the SMP/HDHP within the available funding limits. The County will not unduly
withhold its agreement to such sound actuarially sound recommendation for benefit
modifications by the Benefit Committee.

15.5.1 The Benefits Committee may have one representative from the Guild and such
additional unit members as the County shall agree to upon, as well as a Union
Representative. New Benefits Committee members will be afforded an
educational/orientation once each year to be presented by the County’s consultants
and the HR department.

If any change(s) to the SMPP/HDHP is required by the program provider or federal or state
law, the Employer shall be required to immediately notify the Union of the required
change, bargain (as required by RCW 41.56) until the required dates of change before
implementation, and if implemented, bargain the impact of the change.

The parties agree that the ability of employees to continue participation in Group Health,
Optional Dental or HSA at the additional cost to be paid for by the employee. Participation
in the Health Savings Account shall be in accordance with the adopted plans previously
presented by the County, for employees.

Any change to ARTICLE 15 — SMP/HDHP benefit levels by the Employer shall be
according to Section ARTICLE 15 — or Section 15.5. Any changes to any insurance
program required by the insurance provider or any law imposed by any agency (other than
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the Employer itself) shall be implemented. Such changes required by others (i.e. enfities
other than the County itself) which could result in SMP/HDHP changes include, but are
not limited to, changes in required co-pays, deductibles and plan administration
procedures.

ARTICLE 16 — ALTERNATIVE WORK ARRANGEMENTS

16.1 The parties recognize that there are circumstances where non-traditional alternative
working arrangements can be a benefit to both Skagit County and the employee requesting
alternative work arrangements shall place the request in writing and submit it to the
Prosecuting Attorney. The Prosecuting Attorney will evaluate the request and respond to
the employee. The final decision to approve or reject the request is within the sole
discretion of the Prosecuting Attorney. The Prosecuting Attorney or County may also
require that employees work from home, if deemed necessary or advisable.

ARTICLE 17 — COURT SANCTIONS

17.1 The County shall pay any sanctions, terms, or fines levied by any court against Deputy
Prosecutors for acts or omissions committed by Deputy Prosecutors in good faith, as
reasonably determined by the Prosecuting Attorney and within the scope of their official
duties.

17.2  The County agrees that it shail, according 1o its insurance coverage, provide for the defense
of any employee brought into litigation through the proper performance of their work for
the County. -

ARTICLE 18 — NON-DISCRIMINATION

18.1 There shall be no discrimination against any individual with respect to compensation, terms
or conditions of employment, or with respect to Guild membership or other unlawful
reason. Any violation shall constitute a breach of this Agreement. Skagit County is an
Equal Opportunity Employer. Employees who wish to pursue discrimination complaints
must do so under state or federal law.

ARTICLE 19 - AGREEMENT DURATION

19.1 This Agreement shall become effective on execution of this agreement, and shall remain
in full force and effect until and through December 31, 2024. Should either party desire to
change, modify or terminate the Agreement, written notice must be given to the other party
at least sixty (60) days, prior to December 31, 2026. In the event of written notice of a
desire to change or modify the Agreement by either or both parties, negotiations shall
commence without undue delay.

ARTICLE 26 — SAVINGS CLAUSE

20.1 Should any part hereof or any provisions herein be rendered or declared invalid by reason
of any existing or subsequent legislation, or by decree of a court of competent jurisdiction,
such invalidation of such part or portion of this Agreement shall not mvalidate the
remaining portion herein, and they shall remain in full force and effect.
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DATED this day of 2024

FOR SKAGIT COUNTY
COMMISSIONERS:

Ste attached

, Chair

, Commissioner

, Commission

Att

_Clerk of the Board

DATED this 25 _day of __Jul., 2024

FOR SKAGIT COUNTY PROSECUTING

ATTORNEYS’ GUILD A

::;,5;@4\_;\“?5 wa—— |, Cefresxagir
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President
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ATTACHMENT A - CLASSIFICATION STRUCTURE FOR DEPUTY PROSECUTING
ATTORNEY

This Attachment A sets out the Classification structure for Deputy Prosecuting Attorney.
The parties will continue to use the same 12 month step time frames and range structure as is
included in the current county wage grid.

Deputy Prosecuting Attorney I

Entry level attorneys will be placed at steps 1-3 of range 28 based on the Prosecuting
Attorney’s assessment of experience and qualifications. The official title for such attorneys would
be Deputy Prosccuting Attorney L

A Deputy Prosecuting Attorney 1 entering service at range 28, step | would move to range
28, step 2 upon completion of one year of service: those entering at range 23, step 2, would move
to step 3 upon completion of one year of service.

A Deputy Prosecuting Attorney I entering service at range 28, step 3 would move to step
4 upon completion of 18 months of service.

After 2 years of satisfactory performance as a Deputy Prosecuting Attorney I, as judged by
the Prosecuting Attorney, a Deputy Prosecuting Attorney I shall be promoted to the position of
Deputy Prosecuting Attorney IL If a Deputy Prosecuting Attorney I is not promoted at the two
year anniversary, that person would again be eligible to be advanced to the level of Deputy
Prosecuting Attorney II with each subscquent anniversary datc of their cmployment with the
county. Subsequent movements aiong this range would occur according to conventional couniy
policy.

Deputy Prosecuting Attorney IT

An attorney advancing to the position of Deputy Prosecuting Attorney II shall begin service
in such position at pay range 31. Movement from range 28 to range 31 will always result in
placcment at the step in range 31 that is equivalent to a pay increase of at least 10.5%. Subsequent
movements along this range would occur according to conventional county policy.

After 2 years of satisfactory performance as Deputy Prosecuting Attorney I, as judged by
the Prosecuting Attorney, a Deputy Prosecuting Attorney II may be nominated to the position of
Deputy Prosecuting Attorney ILI by the Prosecuting Attorney. If a Deputy Prosecuting Attorney I
is not nominated by the Prosecuting Attorey at the two year anniversary, that person would again
be eligible to be nominated to the level of Deputy Prosecuting Attorney II with each subsequent
anniversary date of their employment with the county. Subsequent movements along this range
would occur according to conventional county policy.

If there is a substantial change in a Deputy Prosecuting Attorney II's job assignment, the
Prosecuting Attorney may nominate that Deputy Prosecuting Attorney II to be moved to position
of Deputy Prosecuting Attorney III earlier than the two year mark indicated above.

Deputy Prosecuting Attorney IT1

An attorney advancing to the position of Deputy Prosecuting Attomney III shall begin
service in such position at pay range 34. Movement from range 31 to range 34 will always result
in placement at the step in range 34 that is equivalent to a pay increase of at least 3.5%. Subsequent
movements along this range would occur according to conventional county policy.
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An attorney classified as Deputy Prosecuting Attorney III may become eligible to be promoted to
the position of Senior Deputy Prosecuting Attorney after serving a minimum of one year as
Deputy Prosecuting Attorney ITI. An eligible Deputy Prosecuting Attorney II will be eligible to
become a Senior Deputy Prosecuting Attorney only if nominated by the Prosecuting Attorney or
by using the County’s reclassification request procedure to seek a move to Range 35. The
BOCC must approve promotions to Senior Deputy Prosecuting Attorney if more than two
nominations to the Senior level are made in a given budget year.

Senior Deputy Prosecuting Attorney

The Prosecuting Attorney may nominate and promote a Deputy Prosecuting Attorney to
the position of Senior Deputy Prosecuting Attorney upon satisfactory performance as judged by
the Prosecuting Attorney. Movement from range 34 to range 35 will always result in placement
at the step in range 35 that is equivalent to a pay increase of at least 10.5%.

Senior Deputy Prosecuting Attorney — Special Assisnment

Beginning in 2018 the County Prosecutor may recommend one Senior Deputy Prosecutor
who has been in the position of Senior Deputy for a minimum of 3 years for special assignment
pay when a Senior Deputy Prosecutor is being assigned to a particularly difficult or significant
assignment. Such recommendation does not need to occur during the budget cycle but must be
submitted to the Human Resources Director for processing and approval by the Board of County
Commissioners. The request must provide the nature of the assignment and the expected duration
of the specialty assignment. Such Special Assignment pay, if granted, shall be reviewed by the
County Prosecutor upon completion of the Special Assignment but not less than each budget cycle
to assure the County that continuation of such is meritorious.

Special Assignment Pay shall be $250.00 per month of such assignment.

Funding Must Be Approved

Notwithstanding anything to the contrary within this Agreement no Deputy Prosecutor
shall advance from their current Classification to a higher Classification unless the County
Prosecutor shall have established the advancement within the Prosecutor’s Budget and the
Budget has been approved by the Skagit County Board of County Commissioners. If such
budget submission is approved the advancements shall be granted as herein above outlined.

Applying for Open Positions

‘Whenever the County is seeking to fill a position through the application and hiring
system of the County and a Bargaining Unit employees would like to apply for the open
advertised position , nothing in this Attachment A will preclude such employee from applying
and if selected employed in the open position.

Senior Deputy Prosecuting Attorney I

The County will examine creating a Senior Deputy Prosecuting Attorney II position
through its usual process, subject to the Prosecuting Attorney and County Commissioner’s

SKAGIT COUNTY PROSECUTOR
SKAGIT COUNTY PROSECUTING ATTORNEYS’ GUILD
Page 15




approval, when there is more than one range separating the Chief Deputy Prosecutor and the
Senior Deputy Prosecuting Attorney positions.
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ATTACHMENT B - SALARY RATES

Note — final rounding to be per payroll calculations — The tables below are our best estimates.
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SKAGIT COUNTY

2024 SALARY STRUCTURE
2% COLA - EXEMPT
PROSECUTING ATTORNEY GUILD

26

Additional
Step
DURATION (MONTHS) 12 12 12 12 12 12 12 12 12 1%
RANGE PAY PERIOD STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10
28 HOURLY $37.56 $38.87 $40.23 $41.65 $43.12 $44.62 $46.18 $47.78 $49.45 $49.95
1/2 MONTH (40) $3,254.90 $3,368.58 $3,486.67 $3,609.66 $3,736.83 $3,867.33 $4,002.54 $4,141.19 $4,285.80 $4,328.64
MONTHLY (40) $6,509.80 $6,737.16 $6,973.34 $7,219.32 $7,473.66 $7,734.66 $8,005.08 $8,282.38 $8,571.60 $8,657.28
ANNUAL (40) $78,117.60 3$80,84592 $83,680.08 $86,631.84 $89683.92 $92,81592 $96,060.96 $99,388.56 $102,859.20 $103,887.36
29 HOURLY $40.18 $41.59 $43.05 $44.56 $46.13 $47.75 $49.41 $51.13 $52.91 $53.44
1/2 MONTH (40) $3,482.66 $3,604.31 $3,730.64 $3,862.25 $3,998.32 $4,137.96 $4,282.63 $4,430.99 $4,585.68 $4,631.53
MONTHLY (40) $6,965.32 $7,208.62 $7,461.28 $7,724.50 $7,996.64 $8,275.92 $8,565.26 $8,861.98 $9,171.36 $9,263.06
ANNUAL (40) $83,583.84 $86,503.44 $89,535.36 $92,694.00 $95959.68  $99,311.04 $102,783.12 $106,343.76 $110,056.32 $111,156.72
30 HOURLY $43.05 $44 .56 $46.13 $47.75 $49.41 $51.13 $52.91 $54.77 $56.69 $57.25
1/2 MONTH (40) $3,730.64 $3,862.25 $3,998.32 $4,137.96 $4,282.63 $4,430.99 $4,585.68 $4,746.33 $4,912.77 $4,961.92
MONTHLY (40) $7,461.28 $7,724.50 $7,996.64 $8,275.92 $8,565.26 $8,861.98 $9,171.36 $9,492.66 $9,825.54 $9,923.84
ANNUAL (40) $89,535.36  $92,694.00 $95959.68  $99,311.04 $102,783.12 $106,343.76 $110,056.32 $113,911.92 $117,906.48 $119,086.08
31  HOURLY $46.13 $47.75 $49.41 $51.13 $52.91 $54.77 $56.69 $58.67 $60.72 $61.33
1/2 MONTH (40) $3,998.32 $4,137.96 $4,282.63 $4,430.99 $4,585.68 $4,746.33 $4,912.77 $5,084.75 $5,262.71 $5,315.35
MONTHLY (40) $7,996.64 $8,275.92 $8,565.26 $8,861.98 $9,171.36 $9,492.66 $9,825.54  $10,169.50 $10,52542  $10,630.70
ANNUAL (40) $95,959.68 $99,311.04 $102,783.12 $106,343.76 $110,056.32 $113,911.92 $117,906.48 $122,034.00 $126,305.04 $127,568.40
32 HOURLY $49.37 $51.09 $52.87 $54.70 $56.62 $58.60 $60.66 $62.78 $64.98 $65.63
1/2 MONTH (40) $4,278.35 $4,427.73 $4,582.27 $4,741.00 $4,906.80 $5,078.58 $5,256.86 $5,440.86 $5,631.33 $5,687.65
MONTHLY (40) $8,556.70 $8,855.46 $9,164.54 $9,482.00 $9,861360 $10,157.16  $10,513.72 $10,881.72 $11,26266 $11,375.30
ANNUAL (40) $102,680.40 $106,265.52 $109,974.48 $113,784.00 $117,763.20 $121,885.92 $126,164.64 $130,580.64 $135,151.92 $136,503.60
33 HOURLY $52.87 $54.70 $56.62 $58.60 $60.66 $62.78 $64.98 $67.25 $69.60 $70.30
1/2 MONTHLY $4,582.27 $4,741.00 $4,906.80 $5,078.58 $5,256.86 $5,440.86 $5,631.33 $5,828.43 $6,032.42 $6,092.75
MONTHLY $9,164.54 $9,482.00 $9,813.60 $10,157.16  $10,513.72  $10,881.72 $11,26266 $11,656.86 $12,064.84 $12,185.50
ANNUAL $109,974.48 $113,784.00 $117,763.20 $121,885.92 $126,16464 $130,580.64 $135151.92 $139,882.32 $144,778.08 $146,226.00
34 HOURLY $56.69 $58.67 $60.72 $62.78 $64.98 $67.25 $69.60 $72.04 $74.56 $75.31
1/2 MONTHLY $4,912.77 $5,084.75 $5,262.71 $5,440.86 $5,631.33 $5,828.42 $6,032.42 $6,243.55 $6,462.08 $6,526.69
MONTHLY $9,825.54 $10,169.50 $10,525.42 $10,881.72 $11,26266 $11,656.84 $12,064.84 $12487.10 $12,92416  $13,053.38
ANNUAL $117,906.48 $122,034.00 $126,305.04 $130,580.64 $135,151.92 $139,882.08 $144,778.08 $149,84520 $155,089.92 $156,640.56
35 HOURLY $60.72 $62.78 $64.98 $67.25 $69.60 $72.04 $74.56 $77.17 $79.87 $80.67
1/2 MONTHLY $5,262.71 $5,440.86 $5,631.33 $5,828.42 $6,032.42 $6,243.55 $6,462.08 $6,688.25 $6,922.34 $6,991.56
MONTHLY $10,52542 $10,881.72 $11,262.66 $11,656.84 $12,064.84 $12,487.10 $12,924.16 $13,376.50 $13,84468 $13,983.12
ANNUAL $126,305.04 $130,580.64 $135,151.92 $139,882.08 $144,778.08 $149,84520 $155,089.92 $160,518.00 $166,136.16 $167,797.44
36 HOURLY $64.98 $67.25 $69.60 $72.04 $74.56 $77.17 $79.87 $82.67 $85.56 $86.42
1/2 MONTHLY $5,631.33 $5,828.42 $6,032.42 $6,243.55 $6,462.08 $6,688.25 $6,922.34 $7,164.62 $7,415.38 $7,489.53
MONTHLY $11,262.66 $11,656.84 $12,064.84 $12,487.10 $12,924.16  $13,376.50 $13,844.68 $1432924 $14,830.76 $14,979.06
ANNUAL $135,151.92 $139,882.08 $144,778.08 $149,84520 $155,089.92 $160,518.00 $166,136.16 $171,950.88 $177,969.12 $179,748.72
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DATED this_ 29 day of Jy 2024,

BOARD OF COUNTY COMMISSIONERS
SKAGIT COUNTY, WASHINGTON

Peter Browyfing, C‘:)éir

ABSENT

Lisa Janicki, Commissioner

o sen

Attest: Ron Wesen, Commissioner

b By

Clerk of the Board Q'

For contracts under $5,000:
Authorization per Resolution R20030146

Recommended: County Administrator

Department Head

Approved as to form:

Frdhaat, I st

Civil Deputy Prosecuting'Attorney

Approved as to indemnification:

vy Seddaly

Risk Manager
Approved as to budget:

Budget & Finance Direftor




